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“I’m a professional dancer, actor and 


storyteller who just happens to be deaf.” 


These are the words of a very spirited man who has 
pushed and pushed hard to obtain his goals. 

Born deaf, his greatest joy while growing up was 
watching the famous Hollywood musicals choreographed by 
Busby Berkeley on TV. As a chiid, he recognized his 
overwhelming response to music and dance. “I didn’t have to 
hear the music because the music was inside my body. I feel 
proud and beautiful when I dance.” 

His interest in dance, theatre and storytelling began 
during his early school years and poor wsew fron college 
to the present time. 

As for most schools for the deaf, Sam Edwards states 
emphatically, “Hearing Authorities refuse to listen to deaf 
people’s opinions. They are deaf and blind. They want deaf 
people to talk, to wear hearing aids and to be like hearing 
people. Many deaf people including myself are left with bad 
scars because of our experiences at school.” 

One of the points that Sam Edwards stresses is that 
there is already teo much violence in the world and he doesn’t 
believe in being violent or militant on his behalf or for deaf 
people as a group. 

So Sam Edwards’ militancy takes the form of encouraging 
other deaf people to pursue all art forms as a means to 
express their creativity and to gain exposure anywhere and 
everywhere possible. In fact, he wants deaf people to become 
the visible as opposed to the invisible minority. 
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